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A Brief History of First Presbyterian Church of Statesville, NC 
Prepared by Doris Worthington March 8, 2019 

 
Statesville First Presbyterian Church is older than the United States of America. Its 

origins are bound up with Scotch-Irish migration from the north into the Piedmont of North 

Carolina in the mid-1700s. Early settlers to this area began worshiping together here as early as 

1753, perhaps even before 1750. The Rev. John Thompson from Pennsylvania was the first 

minister to preach at outdoor stands nearby which were known as Presbyterian Meeting Grounds. 

Gravestones in the Fourth Creek Burying Ground (across West End Avenue from the church) 

yield dates supporting such conjectures. It is thought that the first church, a log meeting house, 

was located on this plot of ground. 

Early settlement and development of congregational life were hindered by the 

uncertainties of the French and Indian War (1756—63) which forced the Fourth Creek 

Congregation to retreat to Fort Dobbs for protection. In 1764 the Fourth Creek Congregation was 

organized in response to “A Remonstrance to North Carolina Presbytery,” which declared that 

the members “have been congregated upwards of twenty years” and that the place of worship 

“hath been fixed this sixteen or seventeen years.” The town of Statesville began to form around 

the church’s location. 

The Rev. James Hall, a son of immigrant Pennsylvania parents, was installed as the first 

permanent pastor to this congregation in 1778. He was one of only eight Presbyterian ministers 

in North Carolina at that time and also served Concord and Bethany churches. In addition, he 

served during the Revolution as captain and chaplain of the local militia. On one occasion he cut 

a sermon short to lead his militia in a contest against British General Cornwallis. Cornwallis and 

his troops were crossing the Catawba River at Cowan’s Ford, south of Mooresville. From 1803 

until 1823 a division among congregational leaders over revivalism resulted in this church 

having no regular minister. 

In those first decades of the church’s life “the long prayer” at Sabbath worship typically 

lasted an hour, while sermons were two hours long. Tokens were required for communion 

admission. The sacrament of the Lord’s Supper was served at tables across the front of the 

sanctuary where members would come forward by groups to be served, handing to a church elder 

their communion token, then allowed to be served communion. Session records from the mid-

1800s reveal an active practice of church discipline; a member was censured for profane 

language, “improper remarks about a sermon,” and the church was against dancing and dancing 

parties. 

The church’s home at 125 North Meeting Street is its fifth building; the first two, before 

1863, were log houses where the congregation gathered for worship. In 1855 the church 

organized an academy for girls in the Session House, which became known as Concord 

Presbyterian Female College and remained Presbyterian until 1959, when it became an 

independent community college. In 1973 Mitchell Community College was granted state 

community college status.  
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The third building was the first brick church, built in 1863 and grew during this period 

from 173 to 243 members, of whom as many as 44 were African-American communicants (who 

by 1868 had joined churches independent of their slaveholders). Near the end of the Civil War, 

Governor Zeb Vance escaped Raleigh and took refuge in Statesville where he and his wife were 

frequently in attendance at worship services in this church. From 1840 until 1874 the name of the 

Fourth Creek Meeting House became known as the Fourth Creek Presbyterian Church, and in 

1875 became known officially as First Presbyterian Church of Statesville, N.C. 

Under the leadership of The Rev. Charles Edward Raynal (pastor from 1909—1944) the 

present sanctuary, delayed by World War I, was built and its cornerstone was laid in 1924. The 

first service was held in 1925. It was also in 1925 that the J.C. Steele family gave the Casavant 

organ. A bell tower and chimes were later given by the O. W. Slane and Audrey Barringer 

families establishing the importance of music in our worship. The Young Men’s Bible Class 

(YMBC) was established in 1921 with service, training, and fellowship at its heart. The YMBC 

continues to provide scholarships to deserving students, to present Bibles to children in Sunday 

School, and to provide financial assistance to community organizations. Many of the leaders of 

the church come from this class. 

The Rev. Neill Roderick McGeachy served as pastor from 1945—1969 and under his 

leadership a new education building was erected in 1965 and named for him at his retirement. He 

promoted the education program and the first Christian Educators were employed. In 1959 the 

Rev. Eugene D. Witherspoon, Jr. was called as the first Assistant Pastor and he served through 

1960. Following his tenure there have been Assistant/Associate Pastors through 2013. There is 

currently no one installed into that position. Under McGeachy’s leadership the forty-year-old 

sanctuary was renovated, adding air conditioning. At this time the membership of the church was 

large enough to colonize a new church development, Forest Park Presbyterian Church. In 1965 

FPC Preschool was established. In 1953 the church and the town of Statesville celebrated FPC’s 

200th Anniversary with an outdoor drama.  

Serving from 1971—1981, the Rev. Joseph Layton Mauzé, III led the church to focus in 

new ways on ministry in the community, including race relations. In 1972 women were elected 

to office and ordained for the first time. Jane Grier Hawthorne was the first woman in our 

congregation to be ordained as an elder. The church and its leaders have taken crucial roles in 

beginning and supporting mission agencies in our community, including Yokefellow, Jubilee 

House (now Fifth Street Ministries), King’s Grant Retirement Center, Elder Center, and Habitat 

for Humanity. The church established a home for drug rehabilitation counseling and a home for 

adults with developmental disabilities. Continuing from that latter mission, the Living in Faith 

Sunday school Class is a ministry for adults with developmental disabilities, who are fully 

involved in the life of the congregation today. During the Mauzé years the church’s education 

and youth programs grew, the church library was established, and fellowship groups, such as 

OWLS (Older, Wiser, Livelier Seniors) and Clinkers, were formed. 

The Rev. Grant McGuffin Sharp became pastor in 1982 and served until 1996. In 1983 

the church hosted a meeting of Concord Presbytery, at which a historic vote in favor of church 

reunion with the United Presbyterian Church in the United States of America (PC-USA) took 
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place. During the Sharp years many young families with children joined the church and the 

preschool and the education program grew. The music program also expanded with more 

emphasis on children, youth, and handbell choirs. The church had regular Wednesday night 

dinner and programs for all ages. The Community Soup Kitchen opened in our basement and 

was housed there for ten years until Fifth Street Ministries came into being. In 1997 a major gift 

of $1,860,000 was given to the church by Katherine Nooe Knox, opening new doors for 

ministry. In 2007 the Session established the First Presbyterian Church Endowment Fund to 

protect the remainder of the Knox gift. King’s Grant Retirement Community held dedication on 

May 15, 1983 and opened during the first year of Grant Sharp’s pastorate. 

 In 1998 The Rev. Stephen W. Scott became pastor and served until February 2018. Soon 

after his arrival, a major capital fund drive was held to replace an old heating and air 

conditioning system and to renovate church staff offices and renovate the sanctuary. Matching 

funds came from the Knox gift. The church made major contributions to the community with 

monies provided by the Knox gift. Major gifts were made to Presbyterian Disaster Relief for 

victims of Hurricanes Katrina and Floyd and for the 2004 Indian Ocean tsunami. In recent years 

leaders of the church, along with representatives from other churches, have taken key roles in 

developing a new mission agency, Iredell Christian Ministries.  

In 2003, to commemorate the church’s 250th anniversary, the church gave land to Habitat 

for Humanity for the development of The Fourth Creek Village with 11 homes. Our church built 

the first home and this year will build the final one in the village. The church has also helped 

build other homes and hosts college students each spring, who come to work here with Habitat in 

the Collegiate Challenge program.  

In 2010 the manse was badly damaged by fire and was completely rebuilt without using 

church funds. In 2018 another gift was made to the church by the Frank A. Thomas family that 

increased the endowment by $1,000,000.00.  

The education ministry program shifted its staffing model for education during the Steve 

Scott years. Three youth ministers and four educators served the church. The congregation has a 

long history of mission trips, some being intergenerational. Mission trips were made in response 

to needs in Iowa, Oklahoma, Puerto Rico, New Jersey, and flood and hurricane sites in the North 

Carolina mountains and on the coast. This year a trip is planned to Puerto Rico with other youth 

groups from community churches. Under the leadership of Director of Christian Education Wes 

Pitts, youth spent a week at Taizѐ, an ecumenical Christian monastic fraternity in Taizѐ, France.  

In 2017 a generous gift from a member allowed for the renovation and augmentation of 

the 1925 Casavant organ. Today our music program is outstanding. Our current Director of 

Music, Melody Morrison Beaty, leads a full program involving both church members and the 

community. She directs choirs for Cherub (preschool—first grade), Junior (grades 2—5), Youth 

(grades 6—12), Adults and the Living in Faith group, as well as handbells. Seasonally, 

throughout the year, incorporated into our worship at FPC are the addition of instrumental 

ensembles and small orchestra. Our youth have attended The Montreat Worship and Music 

Conference for 15 consecutive years. In community events we have hosted an annual benefit 
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holiday concert for the Barium Springs Home for Children (now Children’s Hope Alliance). This 

concert developed by Mrs. Beaty in 1998, includes church members and the community. We 

celebrate with the community churches by hosting the annual presentation of the Christmas 

portion of the Handel’s MESSIAH. Along with the nationally federated MacDowell Music Club, 

we host and participate in the annual Adult Choir Festival and the Children’s Choir Festival for 

the community. 

In 2012 David Parker served as moderator of Salem Presbytery and in 2016 was a 

candidate for co-moderator of the 222nd General Assembly of the PC(USA).  David currently 

serves as Clerk of Session. 

The Rev. Edward L. Boyce, III became Interim/Transitional Pastor in June 2018 with 

intention to serve FPC until a new pastor accepts the call of the Session to become the new 

pastor of First Presbyterian Church of Statesville, N.C. 

Worship, music, education, and outreach have been the heart of ministry at FPC 

throughout its 266 years. We have always trusted the Holy Spirit to guide us, and we look to the 

future with confidence that He will uphold us in the years to come. 

 
Statement Describing the Church Property 

Prepared by Brian Long 

Facilities 

The current sanctuary is the sixth place of worship for this congregation and the second 

on our current site. Its construction broke ground in March of 1924, long since overdue because 

of delays related to the First World War. The first service was held in the new building on July 

26, 1925. The main level of the sanctuary seats more than 300, while the balcony seats just over 

50. The main level of the church, excluding the sanctuary, was carpeted and repainted in 2018, 

and the office level stairs and halls were repainted and recapped as the church prepared to host a 

meeting of Salem Presbytery. The sanctuary is currently used as our main place of worship, as 

well as a host to member and non-member functions, including weddings, funerals, community 

concerts, and events. 

The original pipe organ was built by Casavant Freres Ltd. in 1925 with the generous 

support of the J.C. Steele family. It received major renovations in 2017 from the Casavant Co. 

thanks to a charitable gift from Ms. Louise Thomas. It remains the oldest Casavant in continuous 

use in the state of North Carolina and is a cornerstone for our treasured music program. The 

choir loft seats 33 and rises above the main level of sanctuary seating, flanked on either side by 

both our pulpit and lectern. This arrangement was part of a renovation in 2001, which also saw 

the organ console and the addition of a baby grand piano move to the front and center of the 

congregation to allow an organist to also direct the choir, if needed. 

The First Presbyterian Church Fellowship Room is a formal receiving room that is most 

frequently and appropriately used for smaller gatherings, such as receptions following memorial 

services or baptisms. For a standing reception or receiving line following a memorial service, 

maximum capacity is approximately 75. Seating in this room is limited to parlor style seating for 
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approximately 16-20 people and is often used for various church ministry and staff meetings as 

well as Bible studies. A small catering kitchen provides access for warming food on a small 

scale. 

Also located on this main level of the church are the chapel and church offices. The 

chapel is rarely used as a chapel but will occasionally host small funeral services and is most 

often used as a gathering place to prepare for worship for elders who will serve communion or 

other Session matters. The offices consist of office space for our Senior Pastor, Director of 

Christian Education, Music Director, and the Office Administrator and Financial Secretary, as 

well as a workroom with copier and storage. 

In the late 1990’s an elevator was installed to allow access to all four levels of the facility 

for persons with limited mobility. The elevator serves the second floor, main office level, 

sanctuary level, and basement. The second floor is home to the adult and children's libraries, the 

youth room, Heritage Room, and a number of classrooms for various Sunday school classes, 

including Living in Faith, Christians in Contemporary Culture, Adult Bible Discussions, Access 

Faith, Youth, and Second-Fifth Graders. 

The basement level consists of the choir room, a large meeting space for the Young 

Men’s Bible Class, the Fourth Creek Meeting Hall, and a full-size kitchen. The Fourth Creek 

Meeting Hall is the congregations main meeting room and is used for large events, such as 

Second Sunday Lunches and Vacation Bible School. A stage with lighting and sound provides a 

setting for plays and small concerts, the stage was extended in order to make it usable for such 

functions in 2016. Chairs can be arranged for theater style seating for approximately 250 people 

and table/dining for roughly 225 people. Four heirloom wooden feasting tables allow for buffet 

style serving. The adjacent kitchen facility is outfitted with commercial grade ovens, stoves, 

refrigerator, freezer, ice-maker, and dishwashers to allow for ease in food preparation and quick 

clean-up for large crowds. 

In 1964 the adjoining Education Building was completed, and the First Presbyterian 

Church Preschool was founded soon after in 1965. The Preschool is a half-day program that 

currently serves nearly 90 children from the ages of 1-5. There is a scholarship program in place 

that allows for reduced tuition for several families in need per year. This facility is also used for 

our pre-k through first grade Sunday school class, as well as our nursery used during worship 

services and special events. An upgrade to the playground was done in 2018 that included all 

new equipment. The playground is utilized by the preschool and children of the church and wider 

community. 

The manse, a beautiful 2-story brick home for FPC’s Senior Pastor, is located on the 

same property as the sanctuary and Education Building. The manse was built in 1946 and 

renovated in 2010 after a fire. The first floor has an eat-in kitchen with modern appliances and 

large island, a formal dining room, living room, sunroom, study, half bath, two gas fireplaces, 

and a laundry room. The second level has a master bedroom with a large bathroom and spacious 

walk-in closet, three additional bedrooms, and two full bathrooms. All flooring is hardwood 

except the sunroom and stairs. There is also a full basement, attic, attached one-car garage and 

mature landscaping maintained by the congregation. 

As with any building nearly 100 years old, there is always a need for upgrades. 

Historically, we have replaced and upgraded major components of the infrastructure on an as 
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need basis; however, we are currently in the process of doing a facilities study report to 

determine upcoming needs so that we can properly budget for them. Some of these upcoming 

capital improvements are as follows: replace the roof (which will be done this year), replace the 

boiler, reglaze the window panes and recondition the wood sashes on the sanctuary windows, 

upgrade the audio system in the sanctuary and Fourth Creek Meeting Hall. Another improvement 

we are exploring is replacing the concrete steps and walkways on Meeting Street and 

reimagining the signage and entrance to the property to better incorporate it into the new 

Downtown Streetscape.  This will better tie the church into the community. Support Services is 

also putting together an ongoing 5-year+ list, which includes cosmetic items such as repainting, 

flooring improvements, refinishing the pews to keep the church's appearance fresh. In April of 

2019, we repaved the driveway, replaced two heating units at the pre-school and are preparing to 

repaint the exterior woodwork on the manse and several areas inside the church.    
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Floor Plan of First Presbyterian Church 

 
Main Level 
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Basement Level 
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Upper Level 
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Mission Study 2018 - 2019 
 

In the spring of 2018, the Mission Study Committee was formed as part of the interim 

process to discern the congregation’s future direction and in order to inform the process of 

calling our next senior pastor. The previous Senior Pastor resigned after 20 years of productive 

ministry to First Presbyterian Church and the Statesville community, creating the vacancy and 

providing the church with the opportunity to select its first new Senior Pastor in more than 20 

years. The Session designated the Mission Study Committee (MSC) to coordinate the process of 

leading the congregation through a comprehensive self-study of the church as a required step 

before the church elects a Pastor Nominating Committee. 

The dedicated committee of sixteen church members began its work in April 2018 and 

concluded the task in April 2019. The committee met regularly and coordinated fact-finding 

activities among committee members to glean information about the church, the community in 

which we live, worship, and serve, and to gather perspectives about the church and where God is 

calling it for the future. The committee collected data and figures to inform Congregational 

Conversations in spring and fall 2018. 

The MSC used the results of their research to develop a profile of the congregation and 

its vision for the future. They carefully considered the findings of the research and the feedback 

from the congregation to discern where God is leading First Presbyterian in the future, where we 

need to grow, and the qualities we would like to see in our next Senior Pastor. 

 

 

Summary of the Mission Study Committee Activities 
 

The committee was charged with the following tasks: 

1. What is our vision for mission and ministry? 

2. How are we living this vision out? 

3. How do we feel called to reach out to address the emerging needs of our community, from 

our church members, our town, and the larger world? 

4. In addition, the committee did some fact finding about the community and congregation – 

finances, demographics, needs, hopes by executing an online and paper assessment with 

Holy Cow Consulting and Mission InSite Consulting. The team’s vision for answering the 

charge was to engage the congregation for their point of view of the church in order to 

gain a holistic answer to the charge. The team did this by executing Congregational 

Conversations at 8:45 on five Sunday mornings.  These gatherings have had great 

attendance and have helped unite our congregation. These conversations focused on the 

following topics: 

a. April 8, 2018 “Taking a Selfie” 

i. Objective: The congregation will seek to clarify its core values by determining 

what is important to them in the life of the church. 

1. What brought you to First Presbyterian Church and has kept you here? 

2. What would you tell someone about First Presbyterian Church if you were 

inviting them to attend our Church? 
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3. What do you think is the community’s perception of the First Presbyterian 

Church? 

4. Rank in order of importance of usual activities of the Church and identify the 

top five in order of importance. (See below in Paragraph 2, a, vii – where the 

congregation rank the activities for a second time) 

 

b. April 29, 2018 “Having a Check Up” 

i. Objective: Determine the health of First Presbyterian Church in regard to what it 

is doing and what some of the things it needs to be doing for the congregation 

and for the community. 

1. As a congregation, what are we doing well?  

a. Without question the congregation is very pleased with the music ministry 

in the Church including the youth choirs and adult choir. The congregation 

also likes the style of worship service that is performed. 

2. What are we doing well, but could be doing better?  

a. The church has made an effort to engage other congregations in the 

community to have joint worship services to include music – these are 

activities that have been well executed and supported; the congregation 

feels that we should continue this and do more of these activities.  

3. What should we be doing that we are not doing?  

a. The congregation as a whole has been very resistant to change; we need to 

be more open to change and be willing to accept some level of risk in 

trying something new. 

4. What needs of the congregation should we be focused on for the next three to 

five years?  

a. In an ever-changing environment of communication and technology the 

congregation needs to work on communicating with its members and 

potential members better about the life of the church and the needs of its 

members and community.    

5. What needs of the community should our church be focused on for the next 

three to five years?  

a. The south side of Statesville is without question a blight area in our 

community. The church has started numerous charitable organizations in 

the community and a large number of the members in the church serve on 

the boards of those organizations. Those different organizations have done 

amazing things over the years in providing support to those in need. There 

is no question that we will continue to provide financial aid to those 

organizations that are trying to address the needs of the community; 

however, the congregation needs to support more with our hands and not 

just with our dollars. 

6. Confirm and or adjust the ranking of the church activities and rank them in 

order of importance to you and gain consensus of the small group: 

a. Our people are committed to the Lordship of Christ and seek to reflect His 

Spirit in our daily lives 

b. Through music and the proclamation of the word, our church offers 

worship that enables us to praise God 
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c. Offers a sense of community among our church members that cares for 

one another and neighbors 

d. Our members give generously of their time, talents, and finances to 

support our church 

e. Provides opportunities for spiritual growth through activities for our 

children, youth and members of all ages  

c. May 20, 2018 “Memories or Imaginative Missions” 

i. Objective: To identify the most immediate and attainable hopes and dreams for 

First Presbyterian Church for the next three to five years. 

ii. Decide if our church is being faithful to the mission statement and, if so how are 

we being faithful?  

1. Most of the congregation feels that the church is faithful to the mission of the 

church.  

iii. Decide if the current mission statement is the best statement for our church. If 

not, then write one for the church.  

1. Without question, the majority of the congregation does not know the mission 

statement of the church or where to find it. There has been a lot of discussion 

that the mission statement needs to be changed so that everyone, young and 

old, can memorize the mission statement and understand it. We also would 

like for the mission statement to be more visible throughout the church and 

maybe a part of a branding image that could be a part of the church bulletin, 

Sunday school rooms, t-shirts, etc. The group’s recommended mission 

statement is: Loving and serving through Jesus Christ. 

iv. What are your hopes and dreams for the church for the next few years?  

1. Continue to grow spiritually through worship, education, and outreach and 

ensure that the body of the church is a true reflection of the body of Christ.   

v. What are your hopes and dreams for our church meeting the needs of the 

community?  

1. Continue to support charitable organizations through financial support and 

members volunteering their time and talents to meet the needs of others. 

vi. Name the assets that our church has to enable us to accomplish our hopes and 

dreams for our church and community.  

1. The members are without question the most important asset of the church and 

the congregation is very blessed to be able to worship Christ in an amazing 

facility and community.  

vii. Name challenges that our church has that could make it difficult for us to 

accomplish our hopes and dreams for the next few years.  

1. In the past the congregation has been inflexible and resistant to change. In 

order for the Church to grow and meet the emerging needs of the congregation 

and community, the congregation must become more flexible and be open to 

try new things. 
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Summary of Our Story Team Activities 

Prepared by Donnie Haynes and Joanna Sears, Co-Chairpersons 

 

In early fall 2018, the Transition Team of FPC created the Our Story Team consisting of 

14 members and co-chairs. Our Story conducted its work by means of two Congregational 

Conversations that engaged the congregation in activities reflecting upon our past. These 

engagements took the place of regular Sunday school classes. They began with a light breakfast 

served by the Fellowship Ministry and the Young Men's Bible Class. Afterwards, the 

congregation gathered around tables in the Fourth Creek Meeting Hall for the activities. The 

events of Our Story Team were held on October 28 and November 11, beginning at 8:45 am and 

dismissing at 10:30. 

 A core group from the Transition Team drafted members to serve on the Our Story 

Team. Once the team was put together, we met weekly to formulate our plans for the two-part 

exercises. We placed posters around the church, did moments for mission on Sunday mornings, 

and sent group emails and group telephone messages to the congregation in the weeks before the 

Sunday morning gatherings. 

October 28, 2018 “Our Story”   

On the morning of October 28, Our Story Team launched its first activity with excitement 

and a feeling of passion among the team members, and lo and behold the church members came 

with the same excitement. The exercise involved people gathering around tables looking at our 

past through experiences among those gathered. There were three core values we centered our 

work around: 

Discerning our collective and individual histories at First Presbyterian 

Considering what first attracted us to First Presbyterian and why we stayed 

Reflecting on the connections we've made and the missions we've accomplished   

We, as a team and a congregation, looked at our past and encouraged each other to see where 

we've been so we can go forward to our vision of our future. 

One of the ways we accomplished the tenets above was to develop a congregational 

timeline capsulizing the greater stories of local change in our church and broader church in the 

denomination, community, nation, and around the globe. 

 The groups around the tables each had a facilitator who moderated the group’s activities. 

The facilitator asked questions of the group to create their own identity by uncovering significant 

insights into their unwritten and unstated values that have held this congregation together and 

help form a vision going forward. The values could come from hopes, fears, successes, failures, 

controversies, conflicts, or items not mentioned. As people remembered those things of the past, 

a scribe posted these experiences on post-it notes and placed them on the timeline that had been 

created on two interior walls of the Fourth Creek Meeting Hall. The enthusiasm exploded when 

people from tables began posting notes of events all over the walls. The top half of the horizontal 

timeline was our church family activities and the lower half was local, state, national, and world 

events. The excitement went on throughout the activity. Each group had a reporter to give 

feedback to the larger gathering about the 1-3 items that their table deemed to be more 
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significant than others. The feedback was as great as the excitement. The activity closed with 

questions and answers and a brief promotion for the next gathering which we called “Worship as 

a Dance.” 

Reflection on this Our Story activity pointed to a number of trends with levels of high 

energy over a span of many years. Some of these high energy trends were the Christmas and 

Advent season, Joy Gift dinners, Easter/Lent services, worship services in general with 

communion served on first Sundays, Second Sunday Lunches, our many mission and outreach 

programs, Fifth Street Ministries, Kings Grant Property Housing ministry to elderly (30+ years), 

Iredell Christian Ministry, Living In Faith Class (41+ years), summer VBS, visitation of assisted 

living residences, our preschool program (50+ years), music programs throughout the years, 

Montreat music camps and retreats, Habitat for Humanity (celebrating our church’s 250 

anniversary by purchasing land to start a Habitat Village), beginning the Elder Center, scouting 

programs, and using our endowment interest to reach community needs and to aid the 

Presbyterian Disaster Assistance for weather related tragedies. The renovation of our church 

facility in the early 2000s was a very high experience for our church. We have had some low 

energy moments including when Wednesday night dinners were done away with due to lack of 

attendance and ending our blood drive sponsorship. 

November 11, 2018 “Worship as a Dance” 

The Our Story Team used the same format and articulation from the tables as people 

gathered with facilitators to moderate the participants. Our focus for this activity was the place of 

worship and how this place has accumulated meaning for those who attend and are members of 

this congregation. The way people enter, sit, participate, and then exit this place of worship can 

be visualized as a folk dance in slow motion, a worship atmosphere that has been choreographed 

by the members over the years as people have come and gone. It is in an event like this we 

observe the dance of our own worship.  

As people gathered at the tables, the facilitators asked a series of questions. Each table 

had diagrams of our sanctuary areas, including the pulpit, lectern, choir loft, pews, and balcony. 

Participants used the maps to indicate areas/places where they have sat over the years, why they 

moved, noting reasons for moving, remembering people who sat near them and whether those 

persons had moved to a different area. They also indicated who they spoke to before or after 

services by placing that person(s) initials. Then, they reflected on the people who are no longer 

with the church and those persons who have died and their value in the relationship during 

worship. The participants were asked to imagine the faces, the concerns, recall funny and 

important memories for those who normally or previously sat nearby the participants. 

We wrapped up the activity by praying for those people who used to have a seat in the 

congregation but for various reasons no longer attend worship in this place. We spent time 

praying in open floor to give thanks to God for those people, the memories, the events, and those 

who have passed but whose presence is still felt in the vicinity where we sat with them. 

 A question and answer period provided feedback. The feedback that was expressed was 

very motivating spiritually and emotionally. The excitement was still there but it was a 

compassionate excitement. Some expressed how meaningful and uplifting the activity had been 

over the last several weeks. Others indicated this a good tool for the congregation to come 
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together remembering ourselves in this place of worship. A new value has been placed on this 

place of worship because of these activities. 

We dismissed the session by all singing “Blest be the Tie That Binds” and with prayer. 

After dismissal, people stayed around looking at “Our Story” through the timeline the 

participants had created on the walls of the Fourth Creek Meeting Hall and studying the 

diagrams they had created from the activity “Worship as A Dance” that also had been placed on 

a bulletin board for display. 

 Further reflection on the “Worship as a Dance” activity gives us an idea what attracts 

worshipers to sit where they choose as well as why they leave a particular seat. Some of the 

reasons for choosing where to sit include the following: friends are nearby, children may dictate 

a location, physical conditions can be a limitation, proximity to the pulpit, choosing balcony or 

sanctuary level, interest in choir as a participant. Overall, we tend to sit in the same places 

Sunday after Sunday or even year after year. To repeat, we remember those members we used to 

sit with who have departed, and we cherish those times of worship with us. We celebrate life and 

death through all the many years we worship as a church family. 

Our Story was a BIG success because the congregation bought into the ownership of 

being a part of First Presbyterian Church of Statesville, NC. 
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Ministries of the Session of Statesville First Presbyterian 

 
Worship: Work with pastoral and music staff to maintain activities related to Sunday worship 

and special services; recruit and train worship volunteers, including, but not limited to, ushers, 

liturgists, and sanctuary guild. 

 
Christian Education: Oversee the faith-formation programs at First Presbyterian, including, but 

not limited to, preschool, Sunday school, and youth group; plan special events related to 

Christian Education including, but not limited to, Vacation Bible School and Easter Egg hunts.  

 
Mission: Engage members of the congregation in volunteerism/support of partner mission 

agencies; raise additional funds/in-kind donations for partner mission agencies; respond to local, 

national, and global natural disasters with mission drives, mission trips, or the financing of relief. 

 
Congregational Care: Coordinate support for congregants undergoing difficult life events; 

coordinate the welcoming of guests in the life of the church. 

 
Food and Fellowship: Plan fellowship events for the congregation, including, but not limited to, 

second Sunday lunches; coordinate with sub-groups within the congregation for fellowship 

events, including, but not limited, to OWLS and Clinkers. 

 
Support Services: Assist in the maintenance of the church properties by supporting ongoing 

maintenance and addressing any and all building and grounds needs as they occur. 

 
Personnel: Act as the liaison between the staff of the church and the Session, performing 

evaluations of current staff, hiring additional staff, mediating inter-staff conflict, and 

recommending to the Session salary increases/decreases and/or performance bonuses. 

 

Finance and Stewardship: Prepare the annual budget; keep track of available funds in various 

restricted and non-restricted accounts to enable other ministries to fund their activities. Plan and 

implement the annual Stewardship campaign.  

 

Communication: Assist in communicating events and activities of the church with the 

congregation and community.  

 

Summary of Overall Strengths 

 
Worship  

● Maintains a strong music programs through a variety of choirs, including the Sanctuary 

Choir, Youth Choir, Junior Choir, Cherub Choir, Handbell Choir, and Living in Faith 

Choir, while also inviting quality guest musicians, including the Five ‘till Five brass 

ensemble and professional vocalists 
● Maintains a traditional worship service 
● Tradition of excellence in preaching. 
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● Church sound engineer, Zane Hartzog, recently wrote the program and built the computer 

that controls the church’s chimes, despite being told that this cannot be done. This 

enabled the chimes to sound regularly throughout the day for the first time in the church’s 

history.  
 

Christian Education 

● Continue “Water into Wine” as a platform for theological discussion and an outreach into 

the community 

● Young Men’s Bible Class maintains a robust presence through supporting mission needs 

and the youth of the church through gifts of Bibles and scholarships 

● Adult Sunday school classes offer a variety of engaging and spiritually uplifting classes 

to grow in faith 

● At the 2018 PCUSA General Assembly, DCE, Wes Pitts, was awarded the Ecumenical 

Service Award for his leadership for “Water into Wine” 

 

Mission 

● Has done well maintaining support to all the ministries of First Presbyterian, including: 

FPC Preschool, Habitat for Humanity, Iredell Christian Ministries, Power Cross, Fifth 

Street Ministries, Boys and Girls Club, Yokefellow, Camp Grier, Hospice and Palliative 

Care of Iredell County, and more 
● The congregation has started a large number of local charities in the community and a 

large number of our members are active on the local boards of those agencies 

 
Congregational Care 

● Developing friendships in the congregation outside of the church walls through social 

groups like Clinkers, Presbyterian Women Circles, Softball, and Piecemakers 
Food and Fellowship 

● Does an outstanding job coordinating food for church activities and for families that are 

in need 
● Has continually provided receptions for families after funerals 

Support Services 

● Outstanding job maintaining an ever-aging facility with a very minimal impact to the 

overall church budget year after year thanks to a generous endowment fund.  
 

Personnel 

● Melody Beaty has done an outstanding job with the music ministry  
● Wes Pitts has done an outstanding job with the youth 
● Melody and Wes have been key to bridging the period of transition in the church 
● Ed Boyce has provided outstanding leadership for the congregation during the transition 

period as the interim minister 
 

Finance and Stewardship 

● The annual budget has increased with giving over the past year which is a very positive 

sign during a time of transition 

 
Communication 
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● Outstanding job producing a monthly newsletter, The Fourth Creek Journal 
● Updating and posting information on the Church’s website 

(http://www.fpcstatesville.org/) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.fpcstatesville.org/
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Summary of Recommended Improvements and Goals from the 

Congregational Conversations 

 
These are recommendations and aspirations from the congregation and not necessarily from the 

Session’s ministry teams. 

 
Worship 

● We would like to see a full church and full choir 

● We could do a better job welcoming guests in worship and following up after they visit 

● Create a fellowship time between 10:30 – 11:00, although there is worry that it might 

interfere with Sunday school or warm-up by the sanctuary choir 

● Be more flexible with worship, balance traditional and contemporary elements, and be 

more open to trying new ideas 

● Seek more moments of inspiration during church services 

 

Christian Education 

● Need additional opportunities for spiritual growth  

● Expand the Youth Program 

● Increase promotion of current Sunday school classes to encourage more participation 

● Develop a college student fellowship 

● Develop classes throughout the week 

● Integrate the Preschool and its programs into the life of the congregation in more visible 

ways  

● Bring back Wednesday night programs to equip ourselves with tools to serve the 

community with hands on projects and spiritual leadership from all ages 

● Invite preschool families to participate in church activities 

● Do more outreach to college students while they are at school and when they return home 

● Develop leadership within the church 

● Having more activities for everyone, especially families 

● More congregational activities mixing the young with the old – be proactive with new 

ideas 

Mission 

● More international mission support/mission trips 

● Evangelize more in the community 
● Interact with other churches to serve the community 
● Develop blood drives 
● Increase support of local ministries (connect to the agencies we support with more 

volunteerism rather than simply giving money)  
● Get more use out of our facilities (How can we use the church more to meet the needs of 

the community?) 

● Increase the use of the facilities by the church and others in the community 

Congregational Care 

● Develop a sponsor program for new members 
● Increase visiting members who are in need 
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● Re-engage members who have not been involved in months or years 
● Develop a program for prayer partners 
● Continue to reach out to college students, especially if we want them to return to any 

church 
 

Food and Fellowship 

● Increase the number of fellowship meals without programming 
● Provide coffee and snacks between Sunday school and worship 

 

Support Services 

● Improve the facilities  
● Create a garden space, including a space for a memorial garden or columbarium 
● Develop and implement a five-year facility plan 

 

Personnel 

● More involvement by members of the congregation on the Personnel Ministry  
● Look for ways to grow the staff to meet the needs of the congregation 
● Add a volunteer coordinator position as a way to follow up with visitors (paid position) 

 

Stewardship and Endowment 

● The church is investing large amounts of money rather than putting it to use in mission or 

building needs. The congregation views the large endowment with suspicion and 

misunderstanding 
● Need to increase awareness about a planned giving program within the church 
● Add a financial planning course for members of the congregation 

 

Communication 

● Promote the church out into the community more 
● Better focus on stewardship with greater budget and endowment understanding 
● We need to publish the mission statement in more visible places (bulletins, signage, 

website, Fourth Creek Journal) 
● Increase communication of events through texts, calls, and email 
● Let the congregation know more of where and what 
● Invest in ways to live-stream worship services  
● Update church signage  
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Current Small Groups for Adults and Children 
 

Part of worship every Sunday includes a variety of Sunday school classes. Classes meet from 

9:45 – 10:45 a.m. A nursery is provided in the Educational Building during this hour as well as 

during worship. 

 

Children’s Classes: 

  Pre-K – First Grade 

The Pre-K through First Grade class meets on the first floor of the education building and 

is taught by Natasha Austin and Katie Long. We read age-appropriate Bible stories, play 

games, and enjoy fun activities together using the Spark: Activate Faith curriculum.  

 

Second – Fifth Grades 

The Second through Fifth Grade class meets on the second floor of the main building and 

is taught by Thom and Margaret Kincaid, Carol Oliphant, and Gin Scott. Using the 

Spark: Activate Faith curriculum, we strive to engage children in meaningful Bible 

lessons. We truly want them to learn key scripture that is in language they understand and 

can apply to their young lives. We offer experience in learning the books of the Bible as 

well as engaging activities to further their understanding of God, Jesus, and the Holy 

Spirit. We also always provide a yummy snack! 

  

Youth Sunday School 

The Youth Sunday School class, designed for students in grades 6 through 12, is taught 

by Harrison Downs. Class is held in the Youth Room on the Second Floor of the Main 

Building. The class uses the Feasting on the Word curriculum. 

  

Adult Classes: 

Adult Bible Discussion 

The Adult Bible Discussion class is taught by a rotation of class members and meets in 

the Heritage Room on the Second Floor. As we journey through the Bible, we highlight 

pivotal points in the scripture, lifting up its most significant stories, themes, events, and 

people. We are friendly and very welcoming to new members.  

  

Christians in Contemporary Culture 

The Christians in Contemporary Culture class meets in the Library on the Second Floor. 

Led by Harriet Gilbert, this class reads a variety of books, from current theology and 

sermons to current non-fiction and short stories. What makes this class exciting is that the 

subjects we engage help us explore our faith and share our personal experiences as they 

relate to life and the human condition. Not only do we learn from the books and 

discussions, but we build community and enjoy our time together.  

  

Access Faith 

The Access Faith class, our newest adult class, explores how to live out Christian faith 

and is led by Costi Kutteh. Our class meets on the Second Floor in room 212. We use our 

faith as Christians to bring together others in our church family and neighborhood by 

reaching out, taking action, and fulfilling needs. We spend time studying scripture and 
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also work on projects within the church and in our community during the Sunday School 

hour. This is an inclusive class, spanning every age group. Our commonality is our faith 

in God and our commitment to putting faith into action in our daily lives.   

  

Young Men’s Bible Class 

The Young Men’s Bible Class gathers in the church basement as early as 9:00 a.m. for 

fellowship and food, followed by lessons from the Present Word curriculum. The 

teachers are members of the class who teach on a rotating schedule. The class funds 

scholarships for high school seniors and provides Bibles for rising Fifth Graders. We 

support those in need with prayers and keep an ongoing prayer list. The first Sunday of 

each month we cook ham biscuits for the greater Sunday school community!  

  

Living in Faith 

Almost 40 years ago the Living in Faith class was formed to minister to adults with 

special needs and disabilities. The class meets on the Second Floor of the Main Building 

and is taught by Joy and Roy Morrison and Sarah and Rudy Davis. We use a variety of 

books, music, movies, and crafts to teach Bible stories. The class also enjoys many 

fellowship opportunities together throughout the year.   

 

Other Small Groups: 

Fifth Street Ministries 

This group meets the fourth Tuesday of the month to prepare and serve a meal at Fifth 

Street Ministries, a homeless shelter in Statesville. Our group is one of very few that 

actually pay for and prepare the meal for the guests and residents of Fifth Street (other 

volunteer groups only serve). 

 

Piecemakers 

Piecemakers is a group that meets every Wednesday morning at the church to support a 

variety of community needs through sewing and other creative arts. They have donated 

quilts to local raffles and made bags to be sent to schools in the aftermath of disasters, 

among other projects. This is an ecumenical ministry of FPC, with members of several 

local congregations taking part to benefit a wide array of causes. 

 

Presbyterian Women Circle 1 

Meets the second Tuesday afternoon of the month in the Fellowship Room and uses the 

Presbyterian Women curriculum. 

 

Presbyterian Women Circle 2 

Meets the second Monday morning the month in the Fellowship Room and uses the  

Presbyterian Women curriculum. 

 

Presbyterian Women Circle 3 

Meets the third Tuesday evening of the month in various members’ homes. This circle is  

the largest of the three PW circles and engages many who are not members of the 

congregation. They use a variety of current women’s studies. 
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Clinkers 

Clinkers is a fellowship group that gathers for wine and food in homes or local 

restaurants on the third Thursday of the month. 

  

O.W.L.S. 

Standing for Older, Wiser, Livelier Seniors, OWLS is a fellowship for those ages 65+ 

(plus church staff). Lunch is catered by a local caterer and meets the first Tuesday of the 

month in the Fourth Creek Meeting Hall. 

 

Wednesday Afternoon Bible Study 

Created as a way to have a mid-week intentional Bible study, this group began by reading 

the whole Bible, from Genesis to Revelation, in a year and has since dedicated itself to 

more careful study of the Gospels and will next focus on the Pauline epistles. They meet 

during the lunch hour in the Fellowship Room. 

  

Water into Wine 

An award-winning shared ministry between First Presbyterian and Broad Street United 

Methodist, Water into Wine engages a wide variety of people in theological conversation 

about current events. Participants include people of various Christian denominations, 

Jews, and Atheists. They meet the first and third Monday of the month at Wine Maestro 

in downtown Statesville. 

 

Sanctuary Choir 

Aside from leading worship each Sunday through music, the Sanctuary Choir performs 

special concerts throughout the year, including Handel’s Messiah annually. Choir 

rehearsals are from 7:00 - 8:00 pm every Wednesday. 

 

Handbell Choir 

The Handbell Choir provides special music to worship services throughout the year. They 

rehearse from 5:45 - 6:45 pm each Wednesday. 

 

 Youth Choir 

The youth choir sings in worship throughout the year while also preparing special 

concerts for the congregation and taking performances to local assisted living facilities. 

They rehearse each Sunday from 5:00 - 6:00 pm. 

 

Junior Choir 

For children in the third through fifth grades, the Junior Choir continues to build vocal 

technique for children. Frequently performing with the Cherub choir, the Junior Choir 

also sings special anthems and takes part in the annual MacDowell Club Children’s Choir 

festival. They rehearse on Wednesdays from 4:30 - 5:15 pm and end each rehearsal with 

freshly baked cookies. 

Cherub Choir 

The Cherub Choir provides a musical foundation for the youngest singers at First  

Presbyterian, serving pre-K through second grade. They perform special musical introits 

and anthems throughout the year, but especially during Advent, Lent, and at Baptisms. 
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They rehearse on Wednesdays from 4:00 - 4:30 pm and end each rehearsal with freshly 

baked cookies. 

 

Living in Faith Choir 

Singing simple songs accompanied by guitar, the Living in Faith Choir leads worship in  

song several times a year, especially on Palm Sunday and during Advent. They rehearse 

during Sunday school. 
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The Mission InSite Demographic Report of Statesville 
Summary Prepared by Ed Boyce, Interim Minister 

 

First Presbyterian Church of Statesville is located on the highest point in downtown 

Statesville. The congregation has been in the same physical location since its founding in 1753. 

The city of Statesville and Iredell County grew up around the congregation and the congregation 

has been at the heart of the community since its founding. Statesville is the county seat of Iredell 

County and a part of the Charlotte metropolitan area. Statesville is in the western part of the 

Piedmont region of North Carolina.  

We contracted with Mission InSite (https://missioninsite.com/) to provide us with our 

demographic study and Mosaic Lifestyle Segmentation Types. Our demographic study area 

encompasses a ten-mile radius from the congregation’s physical address. To compare this 

demographic data with that of the congregation, please refer to the Congregational Assessment 

Tool summary located in appendix C. 

The northern extreme of the study area extends to just south of North Iredell High 

School. The southern extreme extends to Lake Norman State Park and the recreational lake of 

Lake Norman. The eastern edge extends to Cool Spring community. The western edge extends to 

the community of Sharon and takes in a small portion of Alexander County. The area includes 

the city of Statesville and the town of Troutman. 

Statesville is the crossroads for two major interstates, I-40 and I-77. Interstate 40 is a 

major east/west federal interstate that begins near the North Carolina Coast near Wilmington and 

travels through the central part of North Carolina passing through the major urban areas of 

Raleigh, Durham, The Research Triangle Park, Greensboro, Winston-Salem, Statesville, 

Hickory, and Asheville, where it travels through the Great Smoky Mountains and exits North 

Carolina and enters eastern Tennessee. Interstate 77 is a major north/south federal interstate that 

runs from the Virginia/North Carolina state line south through North Carolina and ends just 

south of Columbia, SC. As a result of these two major interstates, Statesville is close enough to 

both Charlotte and Winston-Salem for people to commute to both cities.  

In 2018 the population in the study area was 84,500. Over the next decade, the population 

is projected to increase by fewer than 3,000 people. The study projected very little change for the 

overall population, number of households, number of families with children, and the overall 

poverty level.  
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The racial ethnic composition is not projected to change significantly over the next 

decade.  
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Over the next decade the school age population trend is predicted to remain about the 

same. The current household average income for the study is $59,201.00 and is predicted to 

climb to $68,319 by 2023. The current household median income for the study is $46,504.00 and 

is predicted to rise to $54,270.00 by 2023. Based on those who participated in the 

Congregational Assessment Tool, average household income of those who responded was 

$110,781.00. 

Using the Straus and Howe Generations terms, the current and projected percentages of 

age by generation are:  

 

Over the next decade the age segments by largest to smallest size in the study area will be: 

35 to 54  

65 and over  

0 to 4 

5 to 17 

18 to 24 

 

 

Observation 
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The next decade will present several challenges. The top two age segments projected for 

the next decade will present a challenge for membership recruitment.  

 

For those residents who are 15 and above: 

 

Over the next decade, those percentages are not projected to change significantly. 

The list below reflects the education level percentage of those 25 and above. The state 

averages are in parentheses. The percentages for the church are for comparison and reflect the 

responses of those who participated in answering the Congregational Assessment Tool during the 

month of November.  



32 | P a g e  
 

 

Compared to the state average, the study area’s population is less educated, and the 

congregation is more educated than the study area or the state average. 

Current household types in the study area by percentage are: 

 

These percentages are predicted to remain stable over the next ten years. 
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These numbers are predicted to remain stable over the next ten years. 

 

 

Based upon federal guidelines for a family of four, the poverty line is $24,860.00. In the 

study area: 

 

13.66% - Below poverty level 

86.34% - At or above the poverty level 
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The study area has a higher average of those below the poverty line compared to 

statewide statistics (11.96% statewide) and a lower average of those above the poverty line 

compared to the statewide statistics (88.04% statewide). 

The percentage of the civilian population over 16 who are employed in 2018 is 60%. 37% 

of the population is not in the labor force and 4% are civilians who are unemployed. 

 

Observation 

One area where we may find need for new ministries would be to families with single 

parents. This may be a way to accomplish the goal of increasing our ministry to families with 

children. 
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Blue-Collar and White-Collar Workers: 
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These are the top 15 Mosaic Household Types in the Study area compared to the state average: 
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Mosaic: Top 15 Segments 2018  Study Area 2018  State of NC  

E21 Thriving Boomers - Unspoiled Splendor 3,298 10.1% 168,869 4.1% 

2

4

2 

Q64 Golden Year Guardians - Town Elders 3,263 10.0% 280,795 6.9% 

1

4

4 

I30 Family Union - Stockcars and State Parks 2,700 8.2% 66,076 1.6% 

5

0

7 

O51 Singles and Starters - Digital Dependents 2,583 7.9% 250,026 6.1% 

1

2

8 

N48 Pastoral Pride - Rural Southern Bliss 2,116 6.5% 264,029 6.5% 

9

9 

M44 Families in Motion - Red, White and Bluegrass 1,922 5.9% 119,750 2.9% 

1

9

9 

L43 Blue Sky Boomers - Homemade Happiness 1,778 5.4% 194,331 4.8% 

1

1

4 

D15 Suburban Style - Sports Utility Families 1,666 5.1% 74,145 1.8% 

2

7

9 

N47 Pastoral Pride - Countrified Pragmatics 1,422 4.3% 62,391 1.5% 

2

8

3 

J34 Autumn Years - Aging in Place 1,248 3.8% 96,871 2.4% 

1

6

0 

S69 Economic Challenges - Urban Survivors 1,104 3.4% 98,303 2.4% 

1

3

9 

E20 Thriving Boomers - No Place Like Home 853 2.6% 67,855 1.7% 

1

5

6 

J35 Autumn Years - Rural Escape 756 2.3% 74,262 1.8% 

1

2

6 

C11 Booming with Confidence - Aging of Aquarius 603 1.8% 120,200 3.0% 

6

2 

R67 Aspirational Fusion - Hope for Tomorrow 579 1.8% 61,953 1.5% 

1

1

6 

Remaining HH 6,891 21.0% 2,069,710 50.9% 

4

1 

Totals: 32,782 100.00% 4,069,566 100.00%  
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Learn about Mosaic Households: 

To access Mosaic Portrait data click on: Mosaic USA E-Handbook by Experian: https://s3-us-

west-2.amazonaws.com/mi-docs/Mosaic+USA+E-Handbook.pdf Handbook includes Mosaic 

Overview and two graphic pages for each of the 19 Groups and 71 Segments. 

For faith based clients, to access the Mosaic application guide click on: Mission Impact Mosaic 

Application Guide by Bandy: https://missioninsite.com/missionimpact-guide/ 

Iredell County and the City of Statesville have combined their resources to oversee the 

public schools in the county.  The public-school district is comprised of 17 elementary schools, 7 

middle schools, and 12 high schools. There are 4 public charter schools. There are also 2 private 

schools. Colleges located within 30 miles of the church’s property include: 

Mitchell Community College  

Davidson College 

Lenoir Rhyne University, 

Catawba College  

Livingstone College 

Catawba Valley Community College 

Rowan Cabarrus Community College 

Cabarrus College of Health Sciences 

Wilkes Community College 

Mitchell Community College was founded by members of the congregation in 1855 as an 

Academy for Girls and became Concord Presbyterian Female College in 1856. In 1917 the 

college’s name changed to Mitchell College. In 1973 the college joined the North Carolina 

Community College System and the name was changed to Mitchell Community College. The 

campus of Mitchell Community College is located 1/10 of a mile from the congregation’s 

physical plant.  

The Statesville Record & Landmark is Statesville's daily newspaper, primarily serving 

Iredell County. It is published seven days a week. There are three local radio stations: WAME, 

"Real Country 550 & 92.9 plays classic country music, WSIC has a news-talk format, and 

WNIH-DB is a local country music radio station that can be heard online. Television stations 

from both Charlotte and Winston Salem have signals strong enough to be viewed in Statesville 

via digital antenna.   

There are three NPR Stations that have signals strong enough to be heard in Statesville: 

WFAE 90.7FM in Charlotte, WFDD 88.5 FM in Winston-Salem, and WDAV 89.9 FM in 

Davidson  

 

https://s3-us-west-2.amazonaws.com/mi-docs/Mosaic+USA+E-Handbook.pdf
https://s3-us-west-2.amazonaws.com/mi-docs/Mosaic+USA+E-Handbook.pdf
https://missioninsite.com/missionimpact-guide/
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Demographic Observations 

Based on the demographic data for the study and for our congregation members who self-

reported, the congregation is more affluent than the community, has attained a higher level of 

education, is less racially mixed, and is primarily comprised of those engaged in white collar 

jobs and retirees. 
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The First Presbyterian Church - HOLY COW ASSESSMENT 
Summary Prepared by Ed Boyce, Interim Minister 

 

In November of 2018 the congregation of First Presbyterian Church was invited to 

participate in a congregational assessment provided by Holy Cow Consulting, called the 

Congregational Assessment Tool (CAT Survey). We averaged 140 people in worship attendance 

during November and 104 people completed the assessment, giving us a response rate of 72%.  

Of those who responded: 
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Of those who responded: 

● 58% have been members more than 20 years 
● 6% have been members 16 to 20 years 
● 12% have been members 11 to 15 years 
● 16% have been members 5 to 10 years 
● 3% have been members 3 to 4 years 
● 2% have been members 1 to 2 years 
● 3% have been members under 1 year 

 

Respondents identified the following as their top 3 priorities: 

● Develop and implement a comprehensive strategy to reach new people and incorporate 

them into the life of the church 

● Make necessary changes to attract families with children and youth to our  
● Develop the spiritual generosity of the people to financially support the ministry of the 

church  
 

Observation 

The Holy Cow consultant was surprised that the different age categories all had these 3 priorities 

in their top 5 list.  

 

The primary driver of congregational satisfaction was: 

● The whole spirit in our congregation makes people want to get as involved as possible 
 

The primary drivers of congregational energy were: 

● Our Interim Pastor is present in times of crisis 
● The whole spirit in our congregation makes people want to get as involved as possible 
● There is frequently a small group of members that opposes what the majority want to do 
 

The responses indicated the 4 crucial factors in improving overall satisfaction were: 

● Increasing a Spirit of involvement 
● Willingness to Change worship to reach others 
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● Helping members sense a deeper called to ministry 
● Helping members discover their Spiritual gifts 

 

When asked to identify those areas of the congregation that respondents believed needed the 

most energy in the near future of the congregation, the following five areas were identified as 

most important: 

● Develop and implement a comprehensive strategy to reach new people and incorporate 

them into the life of the church 
● Make necessary changes to attract families with children and youth to our church. 
● Work to renew and revitalize the community around the church by building coalitions 

with partners that share this vision and commitment 
● Develop the spiritual generosity of the people to financially support the ministry of the 

church 
● Provide more opportunities for Christian education and spiritual formation at every age 

and stage of life 
 

One of the most surprising pieces of data that the assessment revealed is that the 

congregation is theologically highly diverse (95% more diverse) as compared to other 

congregations that have used the tool.  

When asked to respond to this question, “Scripture is the literal Word of God without 

error, not only in matters of faith, but also in historical, geographical, and other secular matters” 

42% of the respondents tended to agree with the statement while 58% tended to disagree with the 

statement. We believe this indicates that we are a congregation that welcomes diverse theological 

perspectives and believes staying in relationship with each other is more important than fighting 

over our theological differences.  

A significant majority of the congregation identified that they were most satisfied with 

the quality and content of our music program and overall worship experience and identified that 

as a vibrant ministry of the congregation.   

 

Of those who answered the assessment: 

● 100% indicated they had graduated high school and attended some college  
● 33% indicated they had earned a graduate degree  
● 9% indicated they had attended graduate school but did not earn a degree  
● 42% indicated that they had earned a college degree but did not attended graduate school 

 

The average household income of those who responded was $110,781.00 



43 | P a g e  
 

 

Of those who responded, the annual giving to the congregation averaged $1,648.00 

 
 

 

Observation 

One of the biggest challenges ahead of us became evident when we discovered that our 

respondents indicated they were highly settled in the ways we do things and did not indicate a 

high amount of flexibility to change. This is a challenge that we have begun to work on 

addressing and hope our next called and installed pastor will continue to help us address.  

Another large challenge became clear when a significant number of respondents (58%) 

indicated they sensed a significant amount of conflict. Furthermore, 70% sensed that a small 

group of people were obstacles to making changes that the majority desired and 78% sensed that 

the same small group of people made the most important decisions.  We are actively addressing 

the areas where conflict exists and increasing the transparency of the decision-making process to 

encourage those who normally remain silent to share their perspectives. 

This congregation is very different from the community around it. The Session and 

congregation should pay close attention to these facts as the future ministry and outreach of the 

congregation is evaluated. 
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Review of the Sources and Uses of Financial Resources  

at First Presbyterian Church 
Prepared by Donnie Haynes, Treasurer 

 
Mission Study – 10 Year Financial Overview and Trends 

Expenses 

FPC’s total expenditures in 2018 were $443,317. Budgeted expenditures have decreased 

and increased over the last 10 years settling at $464,369 for 2018 representing an 11% decrease 

comparing 2009 to 2018. With one exception, each year’s actual expenditures fell within budget.   

FPC’s budget is comprised of divisions that mostly correspond to Session ministries. 

They include Personnel, Support Services, Mission, Christian Education, Worship, 

Congregational Care and other expenses including Communications and Food and Fellowship. 

For 2018, expenditures for Personnel (51.1%) and Support Services (29.5%) represent 79.5% 

percent of the total while Mission, Christian Education, Worship, Congregational Care and other 

expenses make up the remaining 20.5% in outlays but 100% of the mission of the church. While 

Personnel expenditures have decreased from a 10 year high of 62.3% in 2013 to their lowest of 

51.1% in 2018, Support Services has steadily increased to its highest in 10 years to 29.5% in 

2018. This is likely due to the less than consistent levels of contributions over the 10-year period. 

         

Revenue 
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FPC records revenue in two separate categories; contributions and other income.  

Contributions include pledged donations, non-pledged donations and loose offerings. Other 

income includes, among other things, rental income and endowment transfers (when needed).   

To meet its expenditures, FPC has taken in average contributions of $439,000 per year 

over the ten-year period of 2009-2018. In 2018, its contributions were at their lowest in 10 years 

at $410,528. Pledge payments represent the largest percentage of income at 74.2% for 2018 with 

non-pledged contributions following at 11.9% for 2018. Over the 10-year study period, pledged 

and non-pledged payments together have made up as much as 98.1% (in 2009) and as little as 

85.0% (in 2012) of total revenue. There has been a steady decline in both since 2013. In five of 

the 10 years between 2009 and 2018, total revenue did not meet total budgeted revenue.   

 

 

Pledges 

Over the 10 year look back period, there have been an average of 132 pledging units 

giving an average of $2,810.00 per year. The number of pledging units has tended to decline 

from a high of 145 in 2010 to 119 in 2018. The good news is that First Presbyterian has a stable 

consistent base of givers as evidenced by the consistent giving per unit even during years when 

total pledge payments are less than expected.   
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How do we compare? 

For similarly sized Presbyterian Churches in Salem Presbytery, First Presbyterian had the 

highest giving per unit for the 5-year period of 2014 – 2018. Ten-year information was not 

readily available.   

 

 
First Presbyterian Church Endowment Report 1997-2018 

Prepared by John Gilbert, Jr., Chair of the Endowment Board 

 

The purpose of this information is to give a brief history of the First Presbyterian Church 

Endowment and to show the rationale for investing funds for the future financial security of the 

church. To this end, we present a review of the management and uses of the funds to date. 

 In 1997, the church received a very generous and unexpected gift of $1,860,000 from the 

estate of Katherine Nooe Knox. These funds were invested, earned interest, and were distributed 

for the following capital and benevolent purposes: renovation of the sanctuary and offices and 

replacement of the heating and air conditioning systems, disaster relief for Hurricanes Katrina 

and Floyd, and disaster relief for the tsunami. $499,209 was given to local outreach ministries. 

Gifts of $100,000 each were given for the initial funding of facilities for Fifth Street Ministries, 

Boys and Girls Club from the Knox money, not placed in The Endowment Fund. 

 In 2007, the session established The Endowment Fund to protect the remainder of the 

Knox gift for the future and to encourage the church not to lean on those funds for support of the 

operating budget. $1,082,361 was invested with Eastover Capital in Charlotte. In spite of 
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significant market losses in 2008, the fund has grown and distributed $372,987 to capital and 

benevolent causes. 

 On the first of September of 2018, the First Presbyterian Church Endowment received 

another very generous gift from the estate of Frances Thomas in the amount of $1,265,000, 

making the current value of the fund $2,421,305.   

 Thanks be to God for these generous gifts. May God grant us the wisdom to be good 

stewards of these assets. 

 

 

 

 

 

 
 
 
 

DISTRIBUTION OF: 

KNOX FUND (1997 - 2007) 

FPC ENDOWMENT FUND (2007 - 2018) 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Total  
$2,421,305 

Total  
$2,421,305 

EXPENSES 

 

 

 

 

 

BENEVOLENCE/

MISSION 

OPERATING 

CAPITAL 
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EXPENSES % AMOUNT 

CAPITAL 53% $984,581 

BENEVOLENCE/MISSION 27% $499,209 

OPERATING  15% $275,500 

PRESCHOOL 5% $83,870 

TOTAL (1997-2018)  $1,843,160 

 
 
 
 
 

Statement of purpose of the First Presbyterian Church Endowment 
Adopted by the Session in September 2006 

 

“It is the desire of The First Presbyterian Church to keep the sights of its members lifted beyond 

themselves to the larger mission of Jesus Christ in the world; and it is the firm belief of the 

church that gifts so received may expand the total mission of the church, and not in any way 

diminish the continuing, regular giving and responsible stewardship of its congregation, now or 

in the future. Further the purpose of the endowment fund is to expand and enrich the mission of 

the church and not to support the annual operating budget.” 

  

Definition and Explanation of Endowment Fund 
Adopted by the Session in September 2006 

  

“The income and principal from the Endowment may be used only for Benevolences and capital 

improvements to the facilities of The First Presbyterian Church, Statesville, North Carolina. No 

income or principal may be used for operating expenses of The First Presbyterian Church, 

Statesville, North Carolina.” 
  

Distribution Policy 

The Endowment Board’s spending policy, which allows distribution of 4% of the rolling three-

year average of the fund total will allow projected distribution to the church of approximately 

$68,000 in 2019, $85,000 in 2020 and $98,000 in 2021. 
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Community Leader Feedback 

(To be executed in the next three months) 

 

We plan to host a community leaders’ event to gain knowledge about the community 

where our congregation lives and works. The knowledge we gain will inform the mission 

outreach in which our church can engage. The leaders will come from non-profit and 

government agencies as a part of a lunch and a facilitated conversation. We will ask leaders from 

organizations we already support as well as other organizations that are active in the community. 

We will address the following questions: 

● Describe how you think the community views our church and our role in the 

community. 

● Describe the past work of First Presbyterian Church with your agency and the 

communities you serve. Does the church have particular strengths that are helpful in 

your work? 

● What challenges do you anticipate in the next five years in which First Presbyterian 

can or should play a role in partnership with your agency and the community? Are 

there any unmet or emerging needs that we need to be aware of? 

● Is there anything else you think the church should consider as we discern our future 

role 
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Vision and Mission Statements 

 
The Mission Study team took the following Bible verses into discernment while studying and 

developing the vision statement and restated mission statement for the church: 

  

Matthew 2:34 – 39 
 Hearing that Jesus had silenced the Sadducees, the Pharisees got together. One of them, an 

expert in the law, tested him with this question: "Teacher, which is the greatest commandment in 

the Law?" Jesus replied: "'Love the LORD your God with all your heart and with all your soul 

and with all your mind.' This is the first and greatest commandment. And the second is like it: 

'Love your neighbor as yourself.' 

  

John 12: 44 

Then Jesus cried out, "Whoever believes in me does not believe in me only, but in the one who 

sent me. 

 

John 21: 15 – 19 

When they had finished eating, Jesus said to Simon Peter, "Simon son of John, do you love me 

more than these?" "Yes, LORD," he said, "you know that I love you." Jesus said, "Feed my 

lambs." Again, Jesus said, "Simon son of John, do you love me?" He answered, "Yes, LORD, 

you know that I love you." Jesus said, "Take care of my sheep." The third time he said to him, 

"Simon son of John, do you love me?" Peter was hurt because Jesus asked him the third time, 

"Do you love me?" He said, "LORD, you know all things; you know that I love you." Jesus said, 

"Feed my sheep. Very truly I tell you, when you were younger you dressed yourself and went 

where you wanted; but when you are old you will stretch out your hands, and someone else will 

dress you and lead you where you do not want to go." Jesus said this to indicate the kind of death 

by which Peter would glorify God. Then he said to him, "Follow me!" 

 

 

 

Luke 22: 31 -32 

"Simon, Simon, Satan has asked to sift all of you as wheat. But I have prayed for you, Simon that 

your faith may not fail. And when you have turned back, strengthen your brothers." 

 

Vision Statement 
 
First Presbyterian Church welcomes all to worship and serve the Lord. We honor and celebrate 

human and theological diversity and unity through Jesus Christ. We welcome individuals of 

every age, race, nationality, gender, ability, sexual orientation and economic circumstance to 

participate in the life and mission of our church. 

 

Mission Statement 

 
Loving and serving through Jesus Christ 
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Core Values 
 

Spiritual Growth Through a shared liturgy of Word and Sacrament, FPC invites all, in creative 

and faithful ways, to focus heart, soul, and mind to the Glory of God through Worship, Sunday 

School, Youth and Adult Programs, Preschool, and other discipleship programs. 

 

Outreach As a reflection of God’s beloved community, we seek to affirm and challenge one 

another, rejoicing together as the Body of Christ in our Community and outside of our local area. 

 

Congregational Care God has loved us first; so too, we love and care for one another, nurturing 

mind, body and spirit throughout life’s journey from our Elderly Care, to our newest baptized 

child. 

 

 

Most Important Church Activities 
 

1. Our people are committed to the Lordship of Christ and seek to reflect His Spirit in our 

daily lives. 

2. Through music, proclamation and scripture, our church offers worship that enables us to 

worship God. 

3. Our church offers a sense of community among our members as we care for one another 

and our neighbors.   

4. Our members give generously of their time, talents and finances to support our church. 

5. Our church provides opportunities for spiritual growth through activities for our children, 

youth and members of all ages. 

 

 

 

Our Strategic Plan for the Future 

 
     The strategy for the church moving forward in the next five years must address a 

comprehensive plan to reach out to new members and incorporate them into the life of the 

church. The congregation must be flexible and willing to accept some risk in making the 

necessary changes to attract new members. The core to the activities of our congregation revolve 

around a vital worship service that is spiritual and educational. The church governance must be 

transparent to all the members of the congregation while managing the resources of the church to 

support outreach, worship and the facilities. The members and visitors of the church need 

spiritual growth that ranges from the youngest of members to the oldest to answer Christ’s 

calling.  
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Suggested Qualities for the Next Pastor 
 

This congregation has been blessed with extraordinary leadership over the vast years 

since the church has been formed, and our study has affirmed a desire to maintain that tradition. 

First Presbyterian Church is poised to grow on its firm foundation, and our members are seeking 

a new pastor who will inspire us to grow spiritually and in service to our community and the 

world. We are searching for a pastor to love and for him or her to love us.   

 

In seeking a new pastor, the members of FPC have expressed a desire during our 2018 

meetings for a leader with the following qualities: 

● Inclusive 

● Excellent communicator 

● Shares our core values 

● Builds relationships 

● Engages civically 

● Preaches inspirational, thought-provoking sermons that is Christ Focused 

● Focuses on facilitating lay leadership 

Our hope is that we will call a new leader who will “light a fire to motivate us to use our skills 

and gifts.” 

 In order to further clarify the desired competencies of our next called pastor, we held a 

sixth Congregational Conversation in the Fourth Creek Meeting Hall on Sunday, March 31, 

2019. Again, attendees were greeted with a light breakfast prepared by the Food and Fellowship 

ministry, ham biscuits compliments of the Young Men’s Bible Class and music by several of our 

best strummers. The purpose of this gathering was to share information from the Holy Cow 

Assessment Tool and the Mission InSite survey as well as to lead the attendees in a discussion of 

competencies important for our next installed pastor. The table conversations were lively while 

each person weighed pros and cons and completed the survey. Facilitator notes are shared in 

Appendix D. Members unable to attend were encouraged to complete the survey and submit to 

the office. The results will inform our Pastor Nominating Committee of the leadership qualities 

our congregation deems most important. The top 10 competencies, in rank order, are as follows: 

1. Preaching and Worship Leadership 

2. Communicator 

3. Compassionate 

4. Strategy and Vision 

5. Collaboration 

6. Initiative 

7. Motivator 

8. Flexibility 

9. Interpersonal Engagement 

10. Bridge Builder 

 

 

 


